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RRiigghhtt  TTooddaayy BBeetttteerr  TToommoorrrrooww
““BBeetttteerr  ttoommoorrrrooww”” means that every day, we will make improvements. Every
time we start a manufacturing or administrative process, it should be more ef-
ficient and more environmentally friendly than it was before. Every day should
be safer than the last one.

Accomplishing the mission ““rriigghhtt  ttooddaayy”” simply means complying with regu-
lations, policies, plans, work instructions, SOPs, and other requirements. We
will not compromise the quality of products that will be used by our Warfight-
ers and when we make these products, we will minimize impact on the envi-
ronment and we will ensure no one gets hurt in the process.
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PBA
SAFETY
GLANCE

Safety Element for
fiscal year 2017:
Lost Day Case:

0.00
Award Goal: 0.57

* Lost time injuries for
fiscal year 2018 is
zero. There are zero
lost time injuries as of
Dec. 8.

*Recordable injuries
for fiscal year 2018 are
four. There are zero
recordable injuries as
of Dec. 8.

*Pine Bluff Arsenal
days without a lost
time injury is 92.

*Pine Bluff Arsenal
days without a record-
able injury is 23.

*Estimated hours worked
without a lost time injury:
398,310.

ON THE
INSIDE

Speaking at Pine
Bluff Rotary ... p. 6

IN BRIEF

Practice good OPSEC.
If you SEE something

SAY something...

Pine Bluff Arsenal’s
Fitness Center will be on
holiday hours starting
now until Jan. 8, 2018. 

Hours are:
•Monday through

Thursday-5:30 a.m. to 6
p.m.

• Friday-9:30 a.m. to
6 p.m.

• Closed Saturday and
Sunday 

For further informa-
tion, call 540-3778 or
540-3779.

Fitness Center
posts holiday
hours

VIP Visit

In recognition of Dr. Martin Luther
King, Jr’s. Commitment to gain equality for
all, the Pine Bluff Arsenal Equal Employ-
ment Opportunity Office is currently ac-
cepting nominations for its’ annual Dr.
Martin Luther King, Jr. Humanitarian
Award. 

Nominations will be accepted until 4 p.m.,
Dec. 22, and should be submitted to Barbara J.
Abraham. Nominations may be submitted via
e-mail to barbara.j.abraham4.civ@mail.mil, via
on post mail to “EEO Office”, or via fax at 540-
3023.  For further information, please call the
EEO Office at 540-3292, 540-3063 or 540-
3095.  

The award will recognize an individual

who has given freely from their hearts to
others, given their talent, time and energy
to meet unmet needs, stirred hope, spoke
for the voiceless, built a better world, if for
just one person at a time. 

Individuals who volunteer their time and
talents are the primary focus.  We also seek
people working in service positions whose
passion for people or causes they serve
pushes them to regularly go above and be-
yond their job duties. All employees are en-
couraged to participate.   

The award will be presented on Jan. 11
during the MLK celebration at Creasy Au-
ditorium. 

PBA MLK nominations being sought

Steffanie Easter, Acting
Deputy Secretary of the
Army for Acquisition, Lo-
gistics, and Technology
(ASA (ALT)), models one of
the neck dams while tour-
ing Pine Bluff Arsenal’s
textile production facility
during her visit Nov. 29, as
Caitlin (Buchanan) Belk-
nap, with PBA’s Engineer-
ing and Technology
Directorate and Doug
Bryce, Joint Program Exec-
utive Office Chemical and
Biological Defense look on.  

U.S. ARMY PHOTOS BY
HUGH MORGAN

Steffanie Easter, Act-
ing Deputy Secretary
of the Army for Acqui-
sition, Logistics, and
Technology (ASA
(ALT)), toured a mor-
tar production line
during her visit in No-
vember. Dewayne
Stewards, Britt Murray
and Albert Lowery,
production workers
with Pine Bluff Arse-
nal’s Directorate of
Ammunition Opera-
tions, observed as
Easter stepped in to
stencil a M1124 mortar
on the Load and Pack
line. 

Allen Dehagani with Pine
Bluff Arsenal’s Directorate
of Engineering and Tech-
nology explains the com-
ponents used for the
Dismounted Reconnais-
sance Sets, Kits and Out-
fits operation to Steffanie
Easter, Acting Deputy Sec-
retary of the Army for Ac-
quisition, Logistics, and
Technology (ASA (ALT))
during her first visit to the
Arsenal Nov. 29.



((EEddiittoorr’’ss  nnoottee::  TThhiiss  iiss
ssttoorryy  iiss  ppaarrtt  ffoouurr  iinn  aa
ssiixx--ppaarrtt  sseerriieess  oonn
eetthhiiccss..))

BByy  KKaarrii  HHaawwkkiinnss
AArrmmyy  MMaatteerriieell  
CCoommmmaanndd  PPuubblliicc  
AAffffaaiirrss

When it comes to
work-related gifts, the
best advice for a gov-
ernment employee is
generally to not accept
them.

Consider the follow-
ing: 

• An employee used
their government credit
card to purchase office
supplies. The retailer
thanked the employee
by giving the gift of a
free briefcase. After a
Department of Defense
inspector general’s in-
vestigation, the brief-
case was returned and
the employee disci-
plined.

• An employee was
disciplined for solicit-
ing donations for a
school event from co-
workers while on duty
and at work.

• An Army general
visited New York City
with his wife. During
his stay, the general ac-
cepted two complimen-
tary meals from the
president of a defense
contractor with multi-
ple DOD contracts. The
contractor also gave the
general two free tickets
to see a Broadway
show. Upon investiga-
tion, the IG found the

general’s actions to be a
violation of the ethics
rules. For this and other
violations, the general
was fined and forced to
retire at a lower rank.

All are violations of
the gift regulations
found in the Standards
of Ethical Conduct for
Employees of the Exec-
utive Branch (5 C.F.R.
Part 2635).

“There are signifi-
cant restrictions on the
acceptance of gifts by
military and civilian
employees of Executive
Branch agencies,” said
Larry Wilde, an attor-
ney

for the Army Ma-
teriel Command who
specializes in ethics.
“The underlying reason
for gift restrictions is
the fundamental obli-
gation of federal em-
ployees to place loyalty
to the Constitution,
laws and ethical princi-
ples above private gain
in order to earn and re-
tain the public’s trust.”

The Standards of
Ethical Conduct regu-
lations prohibit federal
employees from solicit-
ing or accepting any gift
from a “prohibited
source” or any gift given
because of the em-
ployee’s official posi-
tion, unless the item is
excluded from the reg-
ulatory definition of a
gift or falls within an
express exception. A
“prohibited source” is a
person who seeks offi-

cial action from the em-
ployee’s agency, does or
seeks to do business
with their agency, con-
ducts activities regu-
lated by their agency, or
has interests that may
be substantially af-
fected by the perform-
ance or
non-performance of the
employee’s official du-
ties.

“Employees of de-
fense contractors, for
example, are consid-
ered ‘prohibited
sources’ as pertains to
DOD employees,”
Wilde said. “The rules
apply regardless of
whether the DOD em-
ployee who is receiving
a gift has any official
duties involving the
contractor or whether
the employee is on or
off duty.”

But applying such
broad gift restrictions
would sometimes lead
to unintended results if
no exceptions are per-
mitted, Wilde said.
“Under these regula-
tions, for example, if
your spouse works for a
defense contractor and
you are a DOD em-
ployee, your spouse
would be considered a
prohibited source and,
absent an exception,
you would be prohib-
ited from accepting any
kind of gift from your
spouse,” Wilde said.
“Fortunately, the ethics
rules provide a list of
exceptions to the basic

prohibition.
One of these excep-

tions is for gifts that are
given clearly based on
personal relationships.
The history and nature
of the relationship –
such as a marriage or a
father-daughter con-
nection – and whether
the person or the em-
ployer is paying for the
gift are relevant consid-
erations in determining
whether this exception
is met.”

There are other gift
exceptions in the Stan-
dards of Ethical Con-
duct rules. A common
exception is that em-
ployees may accept a
gift from a prohibited
source, or one given be-
cause of the employee’s
official position, if the
fair market value of the
gift does not exceed
$20 per occasion, or
$50 in multiple gifts
from the same source in
a calendar year.

“Before accepting
any gifts, however, the
employees should also
consider the appear-
ance that accepting
these gifts might cre-
ate,” Wilde said. “Just
because a gift exception
could apply does not
mean an employee
should accept a gift if
the circumstances
could cause the public
to reasonably question
the employee’s integrity
or impartiality.”

SEE GIFTS PAGE 4

I hope everyone had
the chance to spend
time with family and
friends during the
Thanksgiving holiday,
and to reflect on what
you are thankful for.  

During this time of
the year, many of you
will take advantage of
annual leave opportu-
nities to spend time
with family and friends,
decompress from work,
complete Christmas
shopping, and hunt.

With the winter
months approaching,
please be aware of
weather conditions.
Even though the recent
weather has been un-
seasonably warm,
hopefully you have
completed your preven-
tive maintenance on
your vehicle and home
to ensure you have the
necessary safety or
emergency items on
hand during any winter
weather.  

During your morn-
ing and evening com-
mutes, please give
yourself plenty of extra

time for your routes
and slow down during
bad weather – be vigi-
lant when road surfaces
are wet from rain,
snow, and ice. And,
continue to watch for
wildlife on and off the
installation.

The Arsenal hosted a
visit Nov. 29 with Stef-
fanie Easter, Acting
Deputy Secretary of the
Army for Acquisition,
Logistics, and Technol-
ogy (ASA (ALT)). 

This was Easter’s
first visit to the Arsenal.
The visit included an
overview briefing about
PBA, pyro demonstra-
tion, production line
tours and discussions
on the CBRN Logistics
Hub. During the visit,
Arsenal personnel were
able to showcase their
readiness abilities.
These visits are key to
remaining synchro-
nized across the PBA
stakeholder commu-
nity.

In early November,
the Arsenal hosted and
participated in the PM-

CCS Program Manage-
ment Review.  Our Am-
munition customers
saw how we do what we
do.  Since personalities
change, it is important
to bring organizations
back to the Arsenal on a
regular schedule.

The Arsenal hosted
its eighth annual
Wounded Warrior hunt
Dec. 8-10  Once again
the installation came
together as a team and
welcomed veterans who
have served our country

in harm’s way.  Wes
Sparks, the Fire De-
partment, the Direc-
torate of Public Works,
and many others are to
be commended for
their efforts and mak-
ing this a memorable
experience every year
for our service mem-
bers.  

A story and photos
about the event will be
published in the Janu-
ary 2018 edition of the
Arsenal Sentinel.

Thank you for what
you do every day to sup-
port the Arsenal, our
Nation, and our service
members.  Enjoy what
you do; make a differ-
ence, and most of all
have fun.  

Thank you for being
part of the PBA team.
My Family and I wish
you all the best this hol-
iday season.  May you
have a very Merry
Christmas and a Happy
New Year!

““MMiissssiioonn  FFiirrsstt..    
PPeeooppllee  AAllwwaayyss..

EEnnjjooyy  WWhhaatt  WWee  DDoo..””
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PPiinnee  BBlluuffff  AArrsseennaall
AArrmmyy  SSuubbssttaannccee  
AAbbuussee  PPrrooggrraamm  

((AASSAAPP))
EEmmppllooyyeeee  AAssssiissttaannccee  PPrrooggrraamm

((EEAAPP))

EAP can help
you with:
*Emotional 
problems
*Financial 
problems
*Marriage and
family problems
*Substance abuse
*Health 
management 
issues
*Stress 
management
*Anger management

EAP can 
help you:
*Identify problems
*Resolve issues
*Improve your 
quality of life

..Many
names..one goal,
to help you in a
time of personal 
crisis or other 

trouble.

Come visit with EAP staff 
members Pat Jenkins,  Paula
Smith, Cassandra Cosen and

Dee Jermon at 
Building 13-040 or 
call 870-540-3094.

Commander’s Column
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Social Security

AR 360-1 is the regulation that governs the release
of public information. 

This includes what to release and how to release it to
the public, non-releasable subjects, and items that
need to be cleared through public affairs channels prior
to release. The Public Affairs Program is the overall re-
sponsibility of the Arsenal commander. 

Only the commanders and their designated repre-
sentatives are authorized to speak for the Pine Bluff
Arsenal. The PAO acts as the liaison between the
media and the installation. However, employees are
encouraged to speak to civilian professional groups on
matters in which the individual has personal knowl-
edge and expertise. 

This needs to be coordinated through the Public Af-
fairs Office. They shouldn’t comment on military mat-
ters that are beyond their knowledge and experience.
Obviously, classified information won’t be discussed at
all.

Army Regulation-360

SSoocciiaall  SSeeccuurriittyy’’ss  ggiifftt  ttoo  cchhiillddrreenn  iiss  sseeccuurriittyy
BByy  TToonnyyaa  CCaatteerr
SSoocciiaall  SSeeccuurriittyy  PPuubblliicc  AAffffaaiirrss  

During the holiday season, most of us, regard-
less of religion or beliefs, focus on the children we
love. Caring for children is one of the best ways to
safeguard the future. And we at Social Security
know a thing or two about helping children. 

The application for a Social Security number
and card is sometimes overlooked in the paper-
work that parents fill out in preparation for a
child’s birth. 

Typically, the hospital will ask new mothers if
they want to apply for a Social Security number
for their newborn as part of the birth registration
process. This is the easiest and fastest way to
apply. The Social Security card typically arrives
about a week to ten days after that little bundle of
joy! You can learn about Social Security numbers
for children by reading our publication, Social Se-
curity Numbers for Children, available at www.so-
cialsecurity.gov/pubs. 

A child needs a Social Security number if he or
she is going to have a bank account, if a relative is
buying savings bonds for the child, if the child will
have medical coverage, or if the child will receive
government services. You’ll also need a Social Se-
curity number for a child to claim him or her on
your tax returns. 

If you wait to apply, you will have to visit a So-
cial Security office and you’ll need to: 

• Complete an Application for a Social Security
Card (Form SS-5);

• Show us original documents proving your
child’s U.S. citizenship, age, and identity; and 

• Show us documents proving your identity. 

A child age 12 or older requesting an original
Social Security number must appear in person for
the interview, even though a parent or guardian
will sign the application on the child’s behalf. 

Children with disabilities are among our most
vulnerable citizens. Social Security is dedicated to
helping those with qualifying disabilities and their
families through the Supplemental Security In-
come (SSI) program. To qualify for SSI:

• The child must have a physical or mental con-
dition, or a combination of conditions, resulting
in “marked and severe functional limitations.”
This means that the condition(s) must severely
limit your child’s activities; 

• The child’s condition(s) must be severe, last
for at least 12 months, or be expected to result in
death; and

• The child must not be working and earning
more than the Substantial Gainful Activity limit
($1,180 a month in 2018). 

If your child’s condition(s) does not result in
“marked and severe limitations,” or does not re-
sult in those limitations lasting for at least 12
months, your child will not qualify for SSI. 

Family resources are also considered. If the par-
ents of the child or children have more resources
than are allowed, then the child or children will not
qualify for SSI. You can read more about children’s
benefits at www.socialsecurity.gov/pubs/EN-05-
10026.pdf.

Visit www.socialsecurity.gov/people/kids to
learn more about all we do to care for children.
Social Security is with you and your children
through your life’s journey, securing today and to-
morrow. 

NNoo  tthhaannkkss  bbeesstt  aannsswweerr  ttoo  rreessttrriicctteedd  ggiiffttss

Ethics still apply
during holidays 
CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff  AArrsseennaall  LLeeggaall  OOffffiiccee

The Holiday season is traditionally a time of
parties, receptions, and exchanging gifts.  The
Standards of Conduct ethics rules, however, still
apply during the holidays.  To ensure you do not
unwittingly violate the ethics standards, a brief
summary of the rules is set out below.

OOffffiiccee  HHoolliiddaayy  ppaarrttiieess
a.  Generally, office parties are unofficial events.

You may not use appropriated funds to pay for
them or use Government vehicles for support.

b.  You may not solicit outside sources for con-
tributions for your party.  This includes funds,
food, decorations, and gift items.

c.  A workplace holiday celebration may be
publicized by an e-mail announcement and by
posting a few flyers within the work area. The key
is to keep the use of Government resources mod-
est and reasonable.  Government printing support
for invitations and costly posters is not appropri-
ate.

d.  You may invite contractor employees to at-
tend a workplace holiday celebration, but their at-
tendance must be at no cost to the Government.
Be mindful of avoiding the appearance of partial-
ity or favoritism when inviting contractors.  Con-
tractor employees may not be asked to organize
holiday events.

Ethically speaking...

SEE ETHICS PAGE 6
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Hails and Farewells

CPAC Corner

HHaaiillss

DDaammaarriiss  SSuulllliivvaann--PPoowwee, Program Specialist
(SHARP), has joined the Office of the Com-
mander – Employee Assistance Program.

EEmmiillyy  WWeeiisssseennfflluuhh, Physical Science Techni-
cian, has joined the Directorate of Chemical and
Biological Defense Operations.

RRoobbeerrtt  HHeellsseell, Materials Handler, has joined
the Directorate of Material Management.

SStteevvee  RReeeevveess, Motor Vehicle Operator, has
joined the Directorate of Material Management.

RReettiirreemmeennttss

JJuuaanniittaa  II..  MMiilleess, chemist, has retired from the
Directorate of Risk Management and Regulatory
Affairs. Miles retires with 27 years of service.

SShhaarroonn  NN..  LLaarrsseenn, Security Specialist (Opera-
tions), has retired from the Directorate of Law
Enforcement and Security. Larsen retires with 15
years of service.

LLaarrrryy  WW..  HHaarrrriiss, Hazardous Materials Handler
Leader, has retired from the Directorate of Mate-
rial Management. Harris retires with 44 years of
service.

TTrraannssffeerr

RRaaddeellll  SS..  NNeellmmss, Electrician, has transferred
from the Directorate of Public Works to the Vet-
erans Affairs Administration in Little Rock.

RReettiirreemmeenntt

Pine Bluff Arsenal
Commander Col. Kelso
Horne presents a re-
tirement certificate to
Larry Harris. Harris, a
hazardous material
handler leader with the
Directorate of Material
Management, retired
from the Arsenal re-
cently with 44 years of
service. 
U.S. ARMY PHOTO BY
HUGH MORGAN

"Army Professionals, by our solemn
oath, voluntarily incur an extraordinary
moral obligation to uphold the Army Val-
ues, which apply to all aspects of our life.
Although our lives are changed by the In-
ternet and social media in general, the
standards of our conduct have not. 

Online misconduct is misconduct -
wherever, whenever, and however it oc-
curs. Whether in the form of online
harassment, assault, bullying, hazing,
stalking, discrimination, retaliation, im-
proper relationships, or any other type of
misconduct, we hold ourselves and oth-
ers accountable. 

Trustworthy Army Professionals do not

tolerate double standards; anything that
is unacceptable to say or do in person is
also unacceptable to write or post online. 

When using electronic communica-
tion, members of the Army Team should
apply "Think, Type, Post"

-"Think" about what messages/infor-
mation is being communicated and who
could potentially view it; "Type" messages
or convey information that is consistent
with the Army Values; and "Post" if the
message/information is responsible and
demonstrates dignity and respect for oth-
ers. 

Remember whenever on online -Think,
Type, Post."

Online Conduct
TThhiinnkk..  TTyyppee..  PPoosstt

CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff  AArrsseennaall  CCPPAACC
Army Civilian Service provides mission-essen-

tial support to Soldiers by providing a workforce
of talented, qualified civilians to fill critical non-
combat roles. These include careers in engineer-
ing, finance, medicine and much more.

Army Civilian Service employees receive a ben-
efits package designed to provide a comfortable
and secure work-life balance. These benefits in-
clude:

• Competitive salaries
• Paid holidays, sick leave, and vacation time
• A flexible work environment
• Comprehensive health and life insurance op-

tions with a substantial employer contribution to
premiums

•A three-tiered retirement program with
matching employer contribution

• Bonuses, awards and other incentives for job
performance

Put your military experience to work and con-
tinue your service to the nation. 

If you are a veteran, you may be eligible for
preference in hiring over non-veteran applicants.
Veterans' preference was established by Congress
to recognize those who have served in the U.S.
military. While veterans' preference does not
guarantee you'll be hired, it does help your resume
stand out among other applicants.

If you are unsure of your eligibility, visit Fed-
sHireVets.gov.

Military spouses may be eligible for noncom-
petitive appointment or preference when seeking
federal employment through Army Civilian Serv-
ice.

Whether you are a seasoned professional or
just beginning your career, Army Civilian Service
provides challenging, stable job opportunities
that may transfer from installation to installation.
Military Spouse Preference is a Department of
Defense program applicable to positions in the
continental United States and overseas.

Visit America’s Veteran for more information
about special hiring authorities for military

spouses and family members.
Learn more by visiting the USAJobs Source

Spouse Center.
Student work programs within Army Civilian

Service offer valuable on-the-job experience,
training and avenues for advancement. Whether
you are in high school, college, or graduate school,
student work opportunities allow you to develop
specialized skills and gain meaningful career-re-
lated experiences. Student positions are available
throughout the United States, may be filled at any
time during the year and are typically located on
or near a U.S. Army installation.

Army Civilian Service will fill more than
100,000 jobs in the next three to five years. Match
your college major to in-need career fields with
the Federal Jobs by College Major chart.

Army Civilian Service has an established cul-
ture of growing leaders. The Career Intern Pro-
gram prepares entry-level employees for
advancement in professional, administrative and
technological career fields.

The Army promotes employment opportuni-
ties for students and recent graduates through the
Pathways Programs.

If you have a disability, you may qualify for
competitive and noncompetitive federal employ-
ment.

Disabled individuals may qualify for Army
Civilian Service based on a special appointing au-
thority. Applicants must be able to perform the es-
sential duties of the job with reasonable
accommodation.

Noncompetitive employment is also available
for individuals with severe physical, psychiatric or
intellectual disabilities. Candidates must provide
documentation of their disability and proof of job
readiness signed by a licensed medical profes-
sional, a licensed vocational rehabilitation spe-
cialist, or a representative from any federal or
state agency that provides disability benefits. Can-
didates who are selected for noncompetitive ap-
pointment are hired through the Schedule A (5
CFR 213.3102(u)) Hiring Authority.

WWhhaatt  iiss  CCiivviilliiaann  SSeerrvviiccee??

CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff
AArrsseennaall  CCPPAACC

If you don’t know
which service you’re in
or your appointment
type, you can refer to
your SF-50 (Notifica-
tion of Personnel Ac-
tion).

When looking for
your appointment type,
look for Block 24
named “Tenure” on
your SF-50. You may
see a 0, 1, 2, 3 or aster-
isk.

A 0 indicates that
you may be in the Sen-
ior Executive Service or
appointed by the Presi-
dent subject to Senate
confirmation. You may
also be in a group that

is not defined in The
Guide to Data Stan-
dards. A 1 indicates that
you’re a permanent, ca-
reer employee and have
completed three years
of service. A 2 indicates
that you’re a career-
conditional employee.
You’re in a permanent
position, but you
haven’t completed
three years of service
yet and may still be in
your probation period.
A 3 indicates a tempo-
rary or term appoint-
ment.

An asterisk indicates
that you were ap-
pointed through a spe-
cific hiring authority
that deviates from the

above. For more infor-
mation, contact the
PBA CPAC if you’re un-
sure about what’s in
your Tenure block.

When looking for
your positions type,
look at Block 34 named
“Position occupied”.
You may see a 1, 2, 3, 4
or asterisk.

A 1-Competitive Serv-
ice indicates you’re in the
Competitive service. A 2-
Excepted Service indi-
cates you’re in the
Excepted service. A 3-
SES General indicates
you’re in the Senior Ex-
ecutive service. A 4-
SES Career Reserved
indicates you’re in the
Senior Executive serv-

ice.
If you have an aster-

isk or questions about
Block 34, contact the
PBA CPAC to tell you
the service type.

The Department of
Defense and other
agencies have excep-
tions to these rules. For
example:

• If you have Tenure:
0 and Position occu-
pied: 1, you’re a current
temporary employee.

• If you have Tenure:
3 and Position occu-
pied: 1, you’re a current
term employee.

If you see a combina-
tion of numbers you
don’t understand, con-
tact the PBA CPAC.

How to read your SF-50

The Arsenal Sen-
tinel story on Nov. 9
on the GSA Supply
Store incorrectly iden-
tified the supply ven-
dor. The vendor is
Alphapointe/Ability-
One.

BByy  RRaacchheell  SSeellbbyy
Jordan Freer joined

Pine Bluff Arsenal’s Di-
rectorate of Business
Operations as a project
manager in October.
Freer, who had been
working at PBA in the
Directorate of Engineer-
ing and Technology
since 2007, replaces
DeAnne Florquist who
recently departed the
Arsenal. 

A resident of Sheri-
dan, Ark., Freer will be
responsible for various
projects and portfolio
management for sensi-
tive or critical projects,
as part of a strategic ef-
fort to provide im-
proved readiness and
value to the Warfighter
– the Arsenal’s most
valued customer. 

“I’m taking over
DeAnne’s projects
which includes HX
(less toxic smoke mix
composition) produc-
tion, the Chemical Re-
connaissance and
Explosives Screening
Set or CRESS, Dis-
mounted Reconnais-
sance Sets, Kits, and
Outfits or DRSKO life-
cycle support, 20th
CBRNE Counter
Weapons of Mass De-
struction Kits and the
81mm non-lethal Indi-
rect Fire Munition,”
said Freer. “The HX is a
multi-part project that
includes a mix facility
and canister produc-
tion set up for PM-CAS
(Project Manager Com-
bat Ammunition Sys-
tems), as well as
preliminary work on an
AN-M8A1 HX grenade
for PM-CCS (Project
Manager Close Combat
Systems).”

Prior to this position,
he worked as a project
engineer and project
manager with E&T,
where he provided sup-
port for various chemi-
cal and biological
defense programs in-
cluding the large filter
production and decon-
tamination kit produc-
tion. 

“One of the first proj-
ects I worked on when I
got here was the auto-
mated M295 Individual
Equipment Decontam-
ination Kit line and
bringing it on line,” he
said. “It didn’t work as
well as we liked it to at
first but we got it up
and running.”

Freer said that his
role on the M98 non-
lethal distraction
grenade and the M99

blunt trauma grenade
expanded more to a
project manager role
when he was at E&T.

“I have had the proj-
ect manager experience
with two projects. This
position now is defi-
nitely a challenge. I
have to back away from
the technical side a bit
but also be able to track
and monitor every as-
pect of the different
projects I’m a part of,”
said Freer.

He said that a few of
his projects are high-
profile such as the 20th
CBRNE project. “This
is a hot item right now.
We have representa-
tives coming in this
month to discuss con-
cepts on the kits,” he
said. “There is a lot of
high visibility on this
project.”

Freer, who is origi-
nally from Gurdon,
Ark., has a Bachelor of
Science degree in in-
dustrial engineering
and a minor in business
management from the
University of Arkansas
at Fayetteville. He
maintains a level two
Defense Acquisition
University certification
in systems engineering.

In 2012, he received
commendation from
PM-CCS in recognition
of his support for the
M98/M99 grenades
achieving full material
release approval. In
2016, he received the
Commanders Award
for Civilian Service in
recognition of his engi-
neering and manage-
ment support for the
M98/M99 and M82
grenades.

“There will be a lot
more oversight on these
projects with the proj-
ect management,” he
said. “It will allow us to
track the high-visibility
projects more closely.”

Jordan Freer

Freer joins Business Ops



BByy  RRaacchheell  SSeellbbyy
Her warm, enthusi-

astic personality is in-
fectious. Once you meet
her, Kathy Berry, Pine
Bluff Arsenal’s new fit-
ness instructor, she will
win you over with her
smile and positive atti-
tude. 

“My programs will be
different because I’m
here,” she said. “Instead
of showing someone
how to use the equip-
ment or do an exercise,
I plan to work out with
them. By being a part of
what that person is try-
ing to accomplish, I can
help them get there.”

Berry, whose hus-
band, Bradford, works
for the Directorate of
Law Enforcement and
Security, said that many
people are intimidated
by the gym and work-
ing out. 

“I want to get them
familiar with doing it so
it becomes routine. I
want to start them out
with the basics instead
of overwhelming them
with too much,” she
said. “We will start with
low impact exercises
because lots of folks
have bad knees and bad
backs. I want to keep
everyone encouraged
and motivated.”

One fitness program
that Berry is bringing
back in January is the
Arsenal’s Biggest Loser
Weight Loss Challenge.

The program will kick
off Jan. 8 and go until
March 30. The pro-
gram is open to the
general public as well as
the workforce.

Cost is $100 per par-
ticipant. The program
is designed, according
to a flyer, “to promote,
encourage, and moti-
vate individuals toward
a healthier, more posi-
tive lifestyle.” Berry said
that prizes will be given
during the challenge to
keep people motivated

to continue. 
Participants in the

Biggest Loser challenge
will weigh in and get
measured from 6 to 9
a.m. and 1 to 4 p.m.,
Monday through
Thursday. Participants
are required to workout
at least four time a
week for 30 minutes or
three times a week for
45 minutes. To receive
credit, a fitness atten-
dant must sign the par-
ticipant’s card.

Berry has been work-

ing for Recreation Serv-
ices since the end of Oc-
tober. This is
something I love to do.
I have been teaching
classes since I started
coming out here,” she
said. “I want to try to
get the folks who used
to come to the gym
back in here. Get them
motivated and keep
them going.”

In addition to the
Biggest Loser, Berry
said that she plans to
get other classes going.
“It may take a few
months to get every-
thing in place and get
everyone going,” she
said. “I want to see
more than half the gym
floor taken up with
people taking classes.
Classes start Jan. 2.”

Classes starting in
January will include
kick boxing, strength
training, circuit train-
ing, aerobic training,
and abs. “We are going
to use every piece of
equipment in the gym,”
she said. “That is my
goal.”

The classes will not
cost extra. Participants
will need an Arsenal
FMWR card.

For information
about the classes or the
Biggest Loser Weight
Loss Challenge, call
540-3621 or come by
the Fitness Center at
Bldg. 16-310.
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BByy  RRaacchheell  SSeellbbyy
Improved storage methods for the

Collectively Protected Deployable
Medical Systems or CP DEPMEDS
program are in the works, according
to Marcus Burris, project coordina-
tor, with Pine Bluff Directorate of
Chemical and Biological Defense
Operations.

“Right now there are 12 units here
at Pine Bluff, and two in Korea,” said
Burris. “There will always be two CP
DEPMED units packed and ready to
go from here within a 72-hour pe-
riod.”

The CP DEPMEDS is designed to
provide collective protection to the
core components of Combat Support
Hospitals, according to a PBA fact
sheet. The unit consists of tents, pas-
sageways, shelters and other collec-
tive protection equipment to create
a controlled patient treatment area
that is clean and chemical-free.
There are two different styles – tan
and green. 

“The Army has the tents. We pro-
vide the membrane that goes inside
the tents that protect them. They are
like balloons,” said Brent Carr, CB
leader with the CP DEPMEDS proj-
ect. “The membranes are over-pres-
surized and expanded. Everything is
in the mil van to make it a chemical-
free environment.”

According to information pro-
vided by Burris, each CP DEPMED
kit is stored in mil vans outside in
the environment. The proposed ap-

proach, which is similar to what the
U.S. Navy is currently using, will
store the kits unpackaged on shelv-
ing inside a warehouse. 

“There are several reasons for
moving to the warehouse environ-
ment – including labor reduction
during Care of Supplies on Storage
or COSIS, surveillance, container
certification and pre-deployment in-
spections,” read the information
from JPEO-CBD. “This type of envi-
ronment will help to reduce deploy-
ment time for material inspection
rather than having to unload, inspect
and re-pack. This method will also
improve long-term storage resulting
in longer shelf life.”

Other pluses for this type of stor-
age include timely customer service,
greater asset visibility as well as less
labor intensive, more efficient
processes.

The process of moving to the
warehouse environment has been in
the works for almost 10 years, ac-
cording to Burris. 

“The reasoning behind this new
method is cost effectiveness and
readiness,” he said. “The large area
maintenance shelter (located near
the PBA Motor Pool area) was built
for the type of work we are doing
now with these units. Two ware-
houses up on the northern end of the
installation are being looked at for
this new storage, however, all the
maintenance and loading will be
done in the maintenance area.”

CP DEPMED storage changes are coming

Warehousing storage options for the Chemically Protected Deployable
Medical Systems is currently being discussed for this project at Pine Blu'
Arsenal. Pictured are storage methods currently used by the U.S. Navy for
similar items. The CP DEPMEDS is designed to provide collective protec-
tion to the core components of Combat Support Hospitals and keep them
clean and chemical-free. U.S. ARMY PHOTOS

Berry passionate about fitness 

KKaatthhyy  BBeerrrryy

Other common gift exceptions apply for certain
awards and honorary degrees; gifts based on the
outside business or employment relationship of
the employee’s spouse and meals and refresh-
ments in foreign areas under certain circum-
stances.

“DOD employees can also accept free atten-
dance to gatherings, such as dinners

or galas, that are attended by a large and di-
verse group of people, as long as there is a written
determination made by the employee’s ‘agency de-
signee,’ generally the supervisor that the em-
ployee’s attendance serves the interests of the
agency and outweighs the concern that the em-
ployee may be, or appear to be, improperly influ-
enced in the performance of official duties,” Wilde
said. There are also some common items that are
simply excluded from federal gift restrictions.

“Probably the most common of these exclu-
sions are commercial discounts and benefits avail-
able to the public or to all federal employees or
members of the military,” Wilde said. “This is why
employees may accept military discounts or spe-
cial hotel rates offered to all government employ-
ees when the offer is not based on rank. Plaques,
certificates and trophies of little intrinsic value
that are intended primarily for presentation are
also not subject to the gift restrictions.”

The federal gift regulations prohibit employees
from ever soliciting a gift. For example, service
contractors who are working with federal em-
ployees may not be solicited to contribute to of-
fice parties or workplace fundraisers, and may
never be permitted to contribute to group gifts for
federal employees.

Employees should report gifts from outside
sources to their supervisor or servicing ethics
counselor. Improper gifts may be returned or the
donor may be reimbursed fair market value. Tan-
gible items valued up to $100 may be destroyed
or, if the item is perishable, the employee’s super-
visor may approve that it be shared in the office,
given to charity or destroyed.

There are separate statutes and regulations
concerning gifts from foreign governments, the
acceptance of certain travel benefits and gifts be-
tween federal employees. “The gift rules can be
complicated and counter-intuitive at times. Nat-
urally, the best way to avoid accepting an im-
proper gift is to not accept it in the first place.
Whether or not a gift exception applies, it is never
okay to accept a gift in return for being influenced
in the performance of duty or to give the appear-
ance of using your public office for private gain,”
Wilde said.
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Pine Bluff Arsenal Health Clinic is still offering
flu shots. Shots will be given from 1 to 3 p.m.,
Monday through Thursday and all day Friday.

The Centers for Disease Control estimates that
flu-related hospitalizations since 2010 ranged
from 140,000 to 710,000, while flu-related
deaths are estimated to have ranged from 12,000
to 56,000. During flu season, flu viruses circulate
at higher levels in the U.S. population.

"Flu season” in the United States can begin as
early as October and last as late as May. An an-
nual seasonal flu vaccine is the best way to reduce
your risk of getting sick with seasonal flu and
spreading it to others. When more people get vac-
cinated against the flu, less flu can spread through
that community.

Flu shots available

From left, Barbara Smith, Sexual Assault Response Coordinator for Pine Bluff Arsenal; Kenny San-
tee, Training Instructor - SVCC, U.S. Army Military Police School, Fort. Leonard Wood, Mo., Damaris
Sullivan-Powe - SHARP program manager for Pine Bluff Arsenal, Stacy Johnson - SHARP Academy
Instructor, Fort. Leavenworth, Kan., Alan (AJ) Jarrell, fire chief for Pine Bluff Arsenal, and Travis
White, training specialist for Pine Bluff Arsenal’s Directorate of Law Enforcement and Security. All
of these individuals comprise the Mobile Training Team. According to the Sexual Assault Preven-
tion and Response (SAPR) Program Procedures which is the DoDI 6495.02, all first responders are
required to have this training annually. U.S. ARMY PHOTOS BY RACHEL SELBY

Stacy Johnson, SHARP
Academy instructor
from Fort Leavenworth,
Kan., conducts a first
responder training on
the Army’s SHARP pro-
gram for PBA firefight-
ers Nov. 29. This
training – which is
being piloted here at
the Arsenal, according
to Travis White, Direc-
torate of Law Enforce-
ment and Security
training officer, was
held during the last
week in November for
all first responders
here on the Arsenal.
Updates to the SHARP
program here at PBA
are in the works and a
story is set for the Jan-
uary Arsenal Sentinel
about the new SHARP
program manager,
Damaris Sullivan-
Powe.

CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff
AArrsseennaall  CChhiilldd  aanndd
YYoouutthh  SSeerrvviicceess

Are you needing care
for your child/children in
Kindergarten through
12th grade?  

Winter camp
signups are happening
now at Pine Bluff Arse-
nal’s Child and Youth
Services. 

Christmas and New
Year's is just around the
corner. CYS winter camp
activities will include
crafts, games and

yummy food. We are
USDA approved for
breakfast, lunch and
snack. Our staff are
highly trained and are
ready to have some fun.

During week one,
CYS will be open Dec.
26-30, and for week
two, the facility will be
open Jan. 2-5. If you
are interested in sign-
ing up your child/chil-
dren for Winter Camp
2017 please go to mili-
tarychildcare.com to
get them on our wait-

list. 
Follow these steps to

enroll your child/chil-
dren:

Step 1: Create Ac-
count-Go to mili-
tarychildcare.com to
create an account con-
taining information
about your family, or to
login using an existing
username and pass-
word.

Step 2: Search and
Request Care-Search
the system for the child
care options that best

fit your needs and sub-
mit your requests for
care.

Step 3: Manage My
Requests- You can
manage your requests
for care from anywhere
in the world.

Step 4: Update My
Profile- Keep your My
Profile page up-to-date
with important infor-
mation.

For questions or
more information, call
540-2972.

AArrsseennaall’’ss  CCYYSS  sseettss  wwiinntteerr  ccaammpp  ssiiggnn  uuppss

CCoouurrtteessyy  ooff  BBlluuffff  CCeenntteerr  CChhaapptteerr  ooff  FFEEWW
The Bluff Center Chapter of Federally Em-

ployed Women held their monthly meeting Nov.
15 at the Pine Bluff Arsenal Training Center.   The
featured speaker was John Bynum with the Arse-
nal’s Equal Employment Opportunity office.  

Bynum's presentation was on “What is Com-
pliance?”  It was a very informative presentation
giving our members and guests a review of topics
such as EEO rules and regulations, reporting re-
quirements such as the MD 715, complaint
processes, sexual harassment, and hostile work
environments.  Bynum was presented a certificate
of appreciation by Chapter president Becky Sim-
mons for speaking to the chapter on compliance -
one of FEW's four focus areas.  A meal was pro-
vided by chapter members, and a short business
meeting was held after the presentation.  The
chapter's 2017-2018 budget was approved and
discussion was held on the Chapter's Christmas
party and support of the CASA Women's Shelter
in Pine Bluff. 

The FEW January 2018 meeting is sched-
uled tentatively for Jan. 17 at Jefferson Labs.
More details will be forthcoming. 

The Bluff Center chapter meets the third
Wednesday of the month at 11:30 a.m., alternat-
ing between Jefferson Labs and the Pine Bluff Ar-
senal.   Membership is open to all employees
(women and men) of the U.S. government, gov-
ernment contractors, and others who subscribe to
the purpose of our organization.  This includes
employees in private industry, men and women in
the military (active duty, reserves, and National
Guard).  We are a private, non-profit, member-
ship organization founded in 1968.  We work in
partnership with the Federal Women's Program
and we focus on legislative issues, compliance,
training, and diversity applicable to all employ-
ees.  We strive to offer training in these four focus
areas along with other important subjects at all of
our monthly meetings.  

All are welcome to join us to learn more about
our organization and how we can serve you.  For
more information regarding meeting date/time,
contact Becky Simmons, chapter president at
870-543-0585 or any of our PBA members or visit
our website at www.few.org

FFEEWW  NNoovveemmbbeerr  mmeeeett
ffooccuusseess  oonn  ccoommpplliiaannccee
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EEmmppllooyyeeeess  iinntteerreesstteedd  iinn
tthhee  AArrsseennaall’’ss  mmeennttoorriinngg  
pprrooggrraamm  sshhoouulldd  ssiiggnn  uupp
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EAP Corner

CCoouurrtteessyy  ooff  PPiinnee  BBlluuffff  AArrsseennaall’’ss  EEmmppllooyyeeee  
AAssssiissttaannccee  PPrrooggrraamm

Great strides have been made in the last couple
of decades in sending the message that driving
drunk is dangerous, and presents a serious public
health risk to all.  There are misconceptions that
driving under the influence of marijuana or a pre-
scription medication is safer than driving while
impaired by alcohol. We have a lot of work to do
and need to be serious when it comes to drunk
and drugged driving.  The bottom line is impaired
is impaired.

Every day, 28 people in the United States die in
motor vehicle crashes that involve an alcohol-im-
paired driver. This is one death every 51 minutes.
The annual cost of alcohol-related crashes totals
more than $44 billion. Drunk and drugged driv-
ing can result in horrible tragedies and loss of life.

HHooww  bbiigg  iiss  tthhee  pprroobblleemm??
• In 2015, 10,265 people died in alcohol-im-

paired driving crashes, accounting for nearly one-
third (29 percent) of all traffic-related deaths in
the United States.

• In 2015, a total of 1,132 children 14 and
younger were killed in motor vehicle traffic
crashes, of these 1,132 fatalities, 181 children (16
percent) died in alcohol-impaired-driving
crashes. 

• In 2015, nearly 1.1 million drivers were ar-
rested for driving under the influence of alcohol
or narcotics. That’s one percent of the 111 million
self-reported episodes of alcohol-impaired driv-
ing among U.S. adults each year. 

• Drugs other than alcohol (legal and illegal)
are involved in about 16 percent of motor vehicle
crashes.

• Marijuana use is increasing and 13 percent of
nighttime, weekend drivers have marijuana in
their system. 

• Marijuana users were about 25 percent more
likely to be involved in a crash than drivers with
no evidence of marijuana use, however other fac-
tors – such as age and gender – may account for
the increased crash risk among marijuana users
(NHTSA, 2015). 

DDrruuggggeedd  ddrriivviinngg
It is known that drugs, even those prescribed

by a physician, can impair perception, judgment,
motor skills, and memory. Recent surveys have
shown how pervasive drugged driving has become
in the United States. The Office of National Drug
Control Policy or ONDCP is taking steps to high-
light the growing problem of drugged driving.
Specifically, ONDCP aims to make preventing
drugged driving a national priority on par with
drunk driving.  

To work toward this goal, ONDCP’s strategy
calls for:

• Encouraging states to adopt Per Se drug im-
pairment laws;

• Collecting further data on drugged driving;
• Enhancing prevention of drugged driving by

education communities and professionals;
• Providing increased training to law enforce-

ment on identifying drugged drivers; and,

• Developing standard screening methodolo-
gies for drug-testing labs to use in detecting the
presence of drugs.

MMaarriijjuuaannaa--iimmppaaiirreedd  ddrriivviinngg
Discussions of marijuana legalization in some

states are putting increased focus on marijuana-
impaired driving and its impact on public safety.  

Project SAM (Smart Approaches to Marijuana)
summarizes the latest science on the effects of
marijuana on the brain and body. It explains how
the drug can significantly alter the ability of an in-
dividual to drive a vehicle safely.  The typical effect
is significantly diminished psychomotor perform-
ance.  Psychomotor skills are essential for the ba-
sics of driving; steering, braking, and shifting
between gears.  These effects can more than dou-
ble the risk of a vehicle crash.  

MMaakkiinngg  hheeaalltthhyy  cchhooiicceess
Designating a sober driver or finding a safe ride

home via a taxicab or other means reduce im-
paired driving crashes. It removes the impaired
drivers from the road as well as deters others from
attempting to drive, thereby lessening the hazards
to innocent people.

Our ability to safely drive a motor vehicle can
also be impacted by drug use, including medical
marijuana and prescription drugs.  When you
drive drunk or drugged, you aren’t just putting
yourself at risk, you are endangering anyone else
who is riding in your vehicle, and everyone else on
the road (Kathy Peters, 2015).

Please drive to arrive alive this holiday season!
Merry Christmas and Happy New Year! The Pine
Bluff Arsenal Employee Assistant Office staff are
here to help. We offer you a safe and confidential
place to discuss concern, challenges, and strate-
gies for managing difficulties in your life. Our of-
fice is located at Building 13-040 and phone
number is 540-3094.

December is national 3D month

Pine Bluff Arsenal’s Deputy to the Commander
Roch Byrne speaks to the Pine Bluff Rotary Club
during November at the Pine Bluff Country Club.
Byrne gave an update on the Arsenal’s mission
during his talk. U.S. ARMY PHOTO BY HUGH MOR-
GAN

SSppeeaakkiinngg  eennggaaggeemmeenntt

e.  Minimize the use
of Government time for
holiday activities.  For
example, duty time
should not be used to
cook food or purchase
cookies and refresh-
ments.    
GGiiffttss

Employees may ex-
change gifts during the
holiday season but
must be mindful of ap-
pearances and the rules
on gifts between em-
ployees.  Specific rules
follow:

a.  Gift Exchange:  A
$10 limit should be es-
tablished to avoid an
inadvertent violation of
the ethics rules on gifts
between employees. 

b.  To Supervisors:
You may not solicit con-
tributions from other
employees for a group
gift to a superior.  You
should refuse a gift val-
ued at over $10 from
another Federal em-
ployee who makes less
money than you do, un-
less there is no supe-
r i o r - s u b o r d i n a t e
relationship, and there
is a personal relation-
ship that would justify
the gift.  

c.  From Contractors
& Outside Organiza-
tions: Government per-
sonnel may not accept
gifts, including atten-
dance at parties, open-
houses, and receptions
from contractors, con-
tractor personnel, and
other outside organiza-
tions unless one of the
following exceptions
and exclusions applies:

(1)  “$20 Rule:” DoD
personnel may accept
gifts (other than cash)
not exceeding $20, as
long as the total
amount of gifts that the
personnel accepts from
that source does not ex-
ceed $50 for that calen-
dar year. 

(2)  Personal Gift:
DoD personnel may ac-
cept a gift, even from a
contractor employee,
when it is based on a
bona fide personal rela-

tionship, such as a rela-
tive. (Such gifts must be
paid for personally by
the contractor em-
ployee, not the com-
pany.) 

(3)  Widely-Attended
Gathering: DoD per-
sonnel may generally
attend an open-house
or reception and accept
free refreshments if the
event is widely-at-
tended and the em-
ployee's supervisor
provides advance ap-
proval in writing that it
is in the agency's inter-
est that the employee
attend. 

(4)  Open to the Pub-
lic: DoD personnel may
accept invitations (even
from contractors) that
are free and open to the
public, all Government
employees, or to all mil-
itary personnel. 

(5)  Gifts unrelated
to DoD employment:
DoD personnel may ac-
cept invitations offered
to a group or class that
is not related to Gov-
ernment employment
(for example, if the
apartment owner
where you live throws a
reception for all of the
tenants of the build-
ing). 

(6)  Modest Items of
Food and Refresh-
ments: DoD personnel
may accept food items
consisting of soft
drinks, coffee, pastries,
or similar modest non-
alcoholic refreshments
not constituting a meal.

(7)  Gifts based on
Outside Business or
employment relation-
ships: DoD personnel
may accept attendance
to events when the invi-
tation is solely based on
outside business or
other employment rela-
tionships. 

d.  Even some gifts
that qualify for an ex-
ception may create an
appearance 

of impropriety.  Al-
ways consult with your
supervisor and ethics
counselor before ac-

cepting gifts from con-
tractors.
CCoommmmoonn  SSiittuuaattiioonnss

a.  Gift to Supervisor:
Your office wants to col-
lect money to give the
supervisor a gift.  This
poses a problem.  You
may not solicit other
employees for the su-
pervisor’s gift, and the
supervisor is prohibited
from accepting any gift
in excess of $10 from a
subordinate employee.
(Group gifts are per-
mitted only for special,
infrequent events such
as retirements.)  Ac-
cepting gifts from con-
tractors is also
prohibited unless an
exception or exclusion
applies, such as the
“$20 Rule”. 

b.  Office Party: Your
office is having a holi-
day party during the
lunch hour.  Each em-
ployee is asked to pay
$5 to cover refresh-
ments and to bring a
pot luck dish or dessert.
Remember, contribu-
tions must be volun-
tary, so soliciting must
be done with care to en-
sure there is no pres-
sure. If invited,
contractors must at-
tend at no cost to the
Government.

c.  Gift Exchange:
Your office wants to ex-
change gifts at the of-
fice party.  Because it is
difficult to have a truly
anonymous gift ex-
change, you should re-
strict the value of gifts
to $10 or less if the re-
cipients are of different
pay levels.  

d.  Private Parties
(Federal Employee
Host):  An employee is
having a party at his
home and has invited
office personnel, in-
cluding support con-
tractors.  A gift of food
and refreshments to a
contractor employee
does not violate Federal
ethics restrictions, but
be mindful of appear-
ances.  In addition, the

ETHICS
Continued from Page 2

contractor employee
may want to check with
his/her employer be-
fore accepting because
many contractors have
their own ethics rules.
The Government em-
ployee host may accept
a customary hospitality
gift, such as a modest
bottle of wine, from a
subordinate Govern-
ment employee.  If a
contractor employee
brings a hospitality gift,
it may not exceed $20
(if the gift exceeds $20
but is edible and may
spoil, the host may ac-
cept it on behalf of all
the guests and share it
with them). 

e.  Private Parties
(Contractor Host):  If a
contractor employee or
company is having a
party and invites Gov-
ernment personnel, the
Government personnel
generally must decline
because the food, drink,
and entertainment is a
gift from a prohibited
source.  Several of the
gift exceptions de-
scribed above may,
however, permit atten-
dance such as if the av-
erage cost per guest
does not exceed $20
(the "I won't eat more
than $20 worth of
food" defense won’t
work).  If you are in-
vited to a party by a de-
fense contractor, the
best course of action is
to consult with your su-
pervisor and an ethics
counselor before at-
tending.

6.  NOTE:  This guid-
ance only highlights
common questions and
does not cover every sit-
uation.  Contact any of
the following Ethics
Counselors with specific
questions:  

a. Dallas Heltz at Dal-
las.W.Heltz.civ@mail.mi
l or DSN 966-3131

b. Marina Yokas-
Reese at marina.d.yokas-
reese.civ@mail.mil or
DSN 793-8458.



BByy  KKaatthhyy  OO..  CCoollee
HHSSAAAAPP  PPuubblliicc  AAffffaaiirrss

October and Novem-
ber were extremely
busy months for Hol-
ston Army Ammuni-
tion Plant in Kingsport,
Tenn.  In addition to
the normal day-to-day
operations of the facil-
ity, Holston hosted sev-
eral distinguished
visitors during the two
month period.  Gen.
Gustav F. Perna, Com-
mander of the U.S.
Army Material Com-
mand visited the facility
Oct. 23, followed by
Command Sgt. Maj.
Tomeka O’Neil with
U.S. Army Joint Muni-
tions Command Oct.
24.  Both officers re-
ceived a windshield
tour of Holston and
general overview of the
plant.  

The next visit in-
cluded Lt. Gen. Edward

M. Daly, AMC Deputy
Command, Nov. 3, fol-
lowed by a team of indi-
viduals from the United
States Army Technical
Center for Explosives
Safety on Nov. 6-8.  The
team visited potential
construction sites to vi-
sualize actual relation-
ships with existing and
future projects to en-
sure that all safety stan-
dards are met for
upcoming moderniza-
tions projects and RDX
expansion.

Holston had the
privilege of hosting
Congressman Michael
Turner (R-OH), Chair-
man of the Armed
Services Tactical Air
and Land Forces Sub-
committee and Lt. Gen.
John Murray, DCS, G-
8, Nov. 10. Both re-
ceived an orientation
brief and a production
tour focused on the

RDX and IMX expan-
sion programs at Hol-
ston. 

Holston continues to
support readiness
through production of
bulk explosives. 

Holston AAP is a Gov-
ernment-Owned, Con-
tractor-Operated facility
located in Kingsport,
Tenn.  BAE Systems is the
current operating con-
tractor.  Since 1942, Hol-
ston has produced
explosives in support of
the Department of De-
fense. 

Holston AAP is a

subordinate installa-
tion of the Joint Muni-
tions Command. 

JMC operates a na-
tionwide network of
conventional ammuni-
tion manufacturing
plants and storage de-
pots, and provides on-
site ammunition
experts to U.S. combat
units wherever they are
stationed or deployed. 

JMC's customers are
U.S. forces of all mili-
tary services, other U.S.
government agencies
and allied nations.
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Safety Corner

CCoouurrtteessyy  ooff  RRiisskk  
MMaannaaggeemmeenntt  aanndd  
RReegguullaattoorryy  AAffffaaiirrss--
SSaaffeettyy  DDiivviissiioonn

Holiday safety is an
issue that burns bright-
est from late November
to mid-January, when
families gather, parties
are scheduled and
travel spikes. 

Take some basic pre-
cautions to ensure your
family remains safe and
injury-free throughout
the season.

Putting up decora-
tions is one of the best
ways to get in a holiday
mood, but about
15,000 injuries involv-
ing holiday decorating
were seen in emergency
rooms during the 2012
season. 

• "Angel hair," made
from spun glass, can ir-
ritate your eyes and
skin; always wear
gloves or substitute
non-flammable cotton

• Spraying artificial
snow can irritate your
lungs if inhaled; follow
directions carefully

• Decorate the tree
with your kids in mind;
move ornaments that
are breakable or have
metal hooks toward the

top
• Always use the

proper step ladder;
don't stand on chairs or
other furniture

• Lights are among
the best parts of holiday
decorating; make sure
there are no exposed or
frayed wires, loose con-
nections or broken
sockets

• Plants can spruce
up your holiday deco-
rating, but keep those
that may be poisonous
(including some Poin-
settias) out of reach of
children or pets; the
national Poison Control
Center can be reached
at (800) 222-1222

• Make sure paths
are clear so no one trips
on wrapping paper,
decorations, toys, etc.;
NSC provides tips for
older adults on slip, trip
and fall protection

We've all heard it's
important when choos-
ing toys for infants or
small children to avoid
small parts that might
prove to be a choking
hazard. 

Here are some addi-
tional gift-related safety
tips: 

• Select gifts for older

adults that are not
heavy or awkward to
handle

• Be aware of dan-
gers associated with
coin lithium batteries;
of particular concern is
the ingestion of button
batteries

• For answers to
more of your holiday
toy safety questions,
check out this Con-
sumer Product Safety
Commission blog

• See which toys have
been recalled

Thousands of deaths
are caused by fires,
burns and other fire-re-
lated injuries every
year, and 12 percent of
home candle fires occur
in December, the Na-
tional Fire Protection
Association reports. 

Increased use of can-
dles and fireplaces,
combined with an in-
crease in the amount of
combustible, seasonal
decorations present in
many homes means
more risk for fire. 

• Never leave burn-
ing candles unattended
or sleep in a room with
a lit candle

• Keep candles out of
reach of children

• Make sure candles
are on stable surfaces

• Don't burn candles
near trees, curtains or
any other flammable
items

• Don't burn trees,
wreaths or wrapping
paper in the fireplace

• Check and clean
the chimney and fire-
place area at least once
a year

Precautions must be
taken when using
turkey fryers during the
holidays or anytime.

• Set up the fryer
more than 10 feet from
the house and keep
children away

• Find flat ground;
the oil must be even
and steady to ensure
safety

• Use a thawed and
dry turkey; any water
will cause the oil to
bubble furiously and
spill over.

• Fryer lid and han-
dle can become very hot
and cause burns

• Have a fire extin-
guisher ready at all
times

The U.S. Depart-
ment of Health and
Human Services pro-

vides some holiday food
safety tips. Here are a
few:

• Do not rinse raw
meat and poultry be-
fore cooking

• Use a food ther-
mometer to make sure
meat is cooked to a safe
temperature

• Refrigerate food
within two hours

• Thanksgiving left-
overs are safe for four
days in the refrigerator

• Bring sauces, soups
and gravies to a rolling
boil when reheating

• When storing
turkey, cut the leftovers
in small pieces so they
will chill quickly

• Wash your hands
frequently when han-
dling food

Many people choose
to travel during the hol-
idays by automobile,
with the highest fatality
rate of any major form
of transportation. 

In 2013, 343 people
died on New Year's Day,
360 on Thanksgiving
Day and 88 on Christ-
mas Day, according to
Injury Facts 2015. Alco-
hol-impaired fatalities
represented 31 percent

of the totals.
• Use a designated

driver to ensure guests
make it home safely
after a holiday party; al-
cohol, over-the-counter
or illegal drugs all cause
impairment

• Make sure every
person in the vehicle is
properly buckled up no
matter how long or
short the distance being
traveled

• Put that cell phone
away; distracted driv-
ing causes one-quarter
of all crashes

• Properly maintain
the vehicle and keep an
emergency kit with you

• Be prepared for
heavy traffic, and possi-
bly heavy snow

Remember, when
guests are staying in
your home, make sure
areas have night lights
or easy-to-reach lamps
in case they need to get
up during the night. 

And, whether you
are visiting someone
else's home or you have
guests in your home,
make sure all medica-
tions are kept up and
away and out of sight
from young children.

SSttaayyiinngg  ssaaffee  dduurriinngg  hhoolliiddaayy  sseeaassoonn

Photo left, Gen. Gustav Perna, Commanding General of U.S.
Army Material Command, arrives in Tennessee for a visit at
Holston Army Ammunition Plant. Photo above, JMC Com-
mand Sgt. Maj. Tomeka O’Neil poses for a photo with mem-
bers of the Holston Army Ammunition Plant staff during her
visit to the facility. U.S. ARMY PHOTOS BY HSAAP 

PPeerrnnaa,,  OO’’NNeeiill  aammoonngg  rreecceenntt  vviissiittoorrss  ttoo  HHoollssttoonn

FFrroomm  tthhee  PPiinnee  BBlluuffff  AArrsseennaall  GGSSAA  SSuuppppllyy  SSttoorree::
YYoouurr  AAbbiilliittyyOOnnee  vveennddoorr

According to the Competition in Contracting
Act (41 U.S.C. 253) and guidance in the Federal
Acquisition Regulation (FAR 8.002), the Ability-
One program has a priority for supplies and serv-
ices to satisfy agency requirements.

In fact, the statutory requirement to buy Abil-
ityOne products applies to any dollar amount.
Government purchase card holders are required
to buy AbilityOne products if they cannot get
their supplies from the Federal Prison Industries
which has priority over the AbilityOne Program.
This means government employees should not
purchase from Staples when you can get it from
your local GSA Supply Store.  Call 540-3417 to let
us help answer your office supply/furnishing
questions.

GSA store gives guidance

CCYYSS  SSaallee

Debbie Johnson, Pine Bluff Arsenal’s Child and
Youth Services Coordinator, was ready and wait-
ing to open the doors for the recent CYS sale.
CYS held the sale recently on various items re-
cently in their gym. Items included furniture,
toys, books and games. U.S. ARMY PHOTO BY
RACHEL SELBY

CCoouurrtteessyy  ooff  CChhaarrlliiee  SSaakkss
RRFFAAAAPP  PPuubblliicc  AAffffaaiirrss

The Clean Air Act set national standards for six
common air pollutants: particulate matter,
ground-level ozone, carbon monoxide, sulfur ox-
ides, nitrogen oxides and lead.  As a result of ef-
forts across Radford Army Ammunition Plant
(Radford, Va.) to control emissions from station-
ary and mobile sources, air pollution at RFAAP
has decreased.  The new Natural Gas Package
Boilers have been key in eliminating the air qual-
ity 

Water. We drink it, bathe in it, cook with it, de-
pend on it for food, recreation, travel, production
process, firefighting and consistently use this re-
source in our everyday lives.  Such a necessary
part of human existence must be protected in
order to provide RFAAP employees, contractors,
tenants and housing residents with clean, safe
water sources.

Water discharges at RFAAP are monitored to
make sure that minimal levels of permitted pol-
lutants enter the New River near the facility.  Dis-
charge permits are monitored 24/7 and for the
types and amounts of pollutants that can be safely
discharged.

RFAAP works to uphold the regulations that
govern solid waste management, including reuse,
recycling, storage, treatment and disposal.  The
facility is unique because of the explosive waste
generated and the permitted disposal.  A new Ex-
plosive Waste Incinerator is in the 90 percent de-
sign phase and will help RFAAP reduce permitted
open burning of propellant.

Responding to pollution-related emergencies
is a responsibility that RFAAP shoulders across
the entire plant.  Creating preparedness and con-
tingency plans is a way that RFAAP stays ready
for a variety of environmental emergencies.

RRFFAAAAPP  eennvviirroonnmmeennttaall  eennssuurreess  ccoommpplliiaannccee
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Celebrating Veterans Day 2017

Members of a
Jefferson

County
motorcycle
riders club

salute the flag
during the an-

nual White Hall
Veterans Day

ceremony
Nov. 11.

U.S. ARMY
PHOTOS BY

HUGH
MORGAN

Pine Bluff Arsenal Commander Col. Kelso Horne III speaks during the
annual Veterans Day program at the White Hall Community Center.

Dr. Richard Bailey with the University of Arkansas at Pine Bluff plays
“Taps” as the annual Veterans Day ceremony concludes Nov. 11.

The famous Budweiser Clydesdales were a big draw for the crowd at-
tending the annual White Hall Veterans Day program at the White Hall
Community Center. M&K Distributors in Pine Bluff served free hot dogs
and hamburgers for lunch after the ceremony. U.S. ARMY PHOTO BY
RACHEL SELBY

White Hall Mayor Noel Foster speaks at the annual Veterans Day
ceremony Nov. 11 at the White Hall Community Center. During the
ceremony, Foster did a special tribute to all the Vietnam-era vet-
erans.
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